


Description of the Course «Theory of organization»

Academic Degree, Field of Study, Specialty, Academic Program

Academic Degree

Bachelor

Field of Study

07 Management and administration

Specialty

073 Management

Academic Program

Management

Characteristics of the discipline

Type Core
Total number of hours 120
Number of credits ECTS 4
Number of modules 2
Term paper/Project paper -
Form of assessment exam

Indicators of the course for full-time and part-time forms of study

Full-time Part-time
Year of study 1 -
Semester 2 -
Lectures classes 30 hrs. -
Seminars 30 hrs. -
Laboratory classes - -
Self-study 60 hrs. -

Hours per week (full-time
program)

4 hrs.




1. Purpose, tasks competencies and program outcomes of the course
«Theory of organization»

The purpose of the course is the formation of future specialists of the modern
managerial worldview on creation, the functioning and development of organizations,
understanding the conceptual foundations of the organization cycle, organizational
structure types and approaches to evaluation efficiency of organizations.

The tasks of the course is to master the theoretical knowledge and practical skills
of scientific organization, the processes of formation and development of organizations
of different levels; to development of a systematic approach and systematic thinking
and analysis of organizations as a complex dynamic system in order to use the acquired
knowledge in their practice.

Acquisition of competencies:

Integrative competency (IC): The ability to solve complex specialized tasks and
practical problems, which are characterized by complexity and uncertainty of
conditions, in the field of management or in the learning process, which involves the
application of theories and methods of social and behavioral sciences.

General competencies (GC):

GC 5. Knowledge and understanding of the subject area and understanding
professional activity.

GC 9. Ability to learn and master modern knowledge.

Special (professional, subject) competences (SC):

SC 1. The ability to define and describe the characteristics of the organization.

SC 2. The ability to analyze the results of the organization's activities, to compare
them with the factors of influence of the external and internal environment.

SC 4. Ability to define functional areas of the organization and connections
between them.

SC 5. Ability to manage the organization and its divisions through the
implementation of management functions.

Program learning outcomes (PLO):

PLO 3. Demonstrate the knowledge of theories, methods and functions of
management, modern concepts of leadership.

PLO 5. Provide a description of the content of the functional areas of the
organization.

PLO 7. Identify organizational design skills.



2. Programme and structure of the course «Theory of organization»

Number of hours

Modules and topics full-time part-time
2 | Z including _ including
§ g I p | lab | ind | s.st g I p | lab | ind | s.st

1 2 |3 |4 |5 |6 |7 |8 |9|10|11]12]| 13| 14
Module 1

Topic 1. General

characteristics of the 1-2 | 16 | 4 4 8

organization

Topic 2. The theory of

organization and its 3 110! 2 2 5

place in the system of

scientific knowledge

Topic 3. Basic

organizational theories 4 |10 | 2 2 6

and models

Topic 4. Organization

as a system 561 14 | 4 4 6

Topic 5. The human

factor in organizations. 7 |10 | 2 2 6

Self-organization

Total for semantic

module 1 60 | 14 | 14 32

Module 2.

Topic 6.0rganizational |

design 89| 14 | 4 4 6

Topic 7. Formation of 10

communications in the 11' 14 | 4 4 6

organization

Topic 8. Conflicts in

organization 12 110 2 | 2 6

Topic 9. Organizational | 13-

culture 14 121 4 4 4

Topic 10. Management

efficiency 15110 | 2 2 6

Total for semantic 60 16 | 16 28

module 2

Total hours 120 30 | 30 60




3. Topics of seminar (practical, laboratory) classes

defense of the practical works;

6. Methods of teaching:
verbal method (lecture, discussion, interview, etc.);
practical method (practical exercises);
visual method (method of illustrations, method of demonstrations);
work with educational and methodological literature ((notes, theses,
annotations, reviews);
video device (remote, multimedia, web-oriented, etc.);
independent work (performing tasks);

Ne Topic title Hours
1 | General characteristics of the organization 4
2 | The theory of organization and its place in the system of scientific knowledge 2
3 | Basic organizational theories and models 2
4 | Organization as a system 4
5 | The human factor in organizations. Self-organization 2
6 | Organizational design 4
7 | Formation of communications in the organization 4
8 | Conflicts in organization 2
9 | Organizational culture 4
10 | Management efficiency 2

Total hours 30
4. Self-study work topics

Ne Topic title Hours
1 | General characteristics of the organization 8
2 | The theory of organization and its place in the system of scientific knowledge 6
3 | Basic organizational theories and models 6
4 | Organization as a system 6
5 | The human factor in organizations. Self-organization 6
6 | Organizational design 6
7 | Formation of communications in the organization 6
8 | Conflicts in organization 6
9 | Organizational culture 4

10 | Management efficiency 6

Total hours 60
5. Diagnostic tools for learning outcomes:

exam;

unit tests;




7. Assessment methods:
- exam;
- oral, written survey;
- unit testing;
- essays;
- defense of the practical works;
- presentations and speeches at scientific events.

8. Distribution of grades received by students

The assessment of students’ knowledge and skills is conducted by means of a
100-point scale and is converted into national grades according to Table 1 of the
current Exam and Credit Regulations at NULES of Ukraine.

Student’s rating, National grading of exams and credits
points .
exams credits
90-100 excellent
74-89 good pass
60-73 satisfactory
0-59 unsatisfactory fail

In order to determine the rating of a student (listener) in the discipline Rais (Up to
100 points), the rating from the exam Rex(up to 30 points) is added to the rating of a
student's academic work Raw (up to 70 points): Rdis = Raw + Rex.



9. Educational and methodological support

1. elearning course, located on the academic portal. URL:
https://elearn.nubip.edu.ua/ course/view.php?id=2627

2. Lectures and presentations. URL: https://elearn.nubip.edu.ua/ course/
view.php?id =2627

3. Guidelines for studying a discipline by full-time and part-time students. URL.:
https://elearn.nubip.edu.ua/course/view.php?id=2627
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